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other member of Crowe Global. Crowe Global does not render any professional services and does not have an ownership or partnership interest 
in Findex (Aust) Pty Ltd. 
Services are provided by Crowe New Zealand Audit Partnership an affiliate of Findex (Aust) Pty Ltd. 
© 2023 Findex (Aust) Pty Ltd 
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INDEPENDENT AUDITOR’S REPORT 
 
TO THE READERS OF HENDERSON HIGH SCHOOL’S FINANCIAL  
STATEMENTS FOR THE YEAR ENDED 31 DECEMBER 2022 
 
 
 
The Auditor-General is the auditor of Henderson High School (the School). The Auditor-General has 
appointed me, Brendan Lyon, using the staff and resources of Crowe New Zealand Audit Partnership, 
to carry out the audit of the financial statements of the School on his behalf. 
 
 
Opinion 
 
We have audited the financial statements of the School on pages 2 to 20, that comprise the statement 
of financial position as at 31 December 2022, the statement of comprehensive revenue and expense, 
statement of changes in net assets/equity and statement of cash flows for the year ended on that date, 
and the notes to the financial statements that include accounting policies and other explanatory 
information. 
 
In our opinion the financial statements of the School:  
 

• present fairly, in all material respects: 
  
o its financial position as at 31 December 2022; and 
 
o its financial performance and cash flows for the year then ended; and 

 

• comply with generally accepted accounting practice in New Zealand in accordance with Public 
Sector – Public Benefit Entity Standards, Reduced Disclosure Regime. 

 
 

Our audit was completed on 19 May 2023. This is the date at which our opinion is expressed. 
 
The basis for our opinion is explained below. In addition, we outline the responsibilities of the Board 
and our responsibilities relating to the financial statements, we comment on other information, and we 
explain our independence. 
 
 
Basis for our opinion 
 
We carried out our audit in accordance with the Auditor-General’s Auditing Standards, which 
incorporate the Professional and Ethical Standards and the International Standards on Auditing (New 
Zealand) issued by the New Zealand Auditing and Assurance Standards Board. Our responsibilities 
under those standards are further described in the Responsibilities of the auditor section of our report. 
 
We have fulfilled our responsibilities in accordance with the Auditor-General’s Auditing Standards.  
 
We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis for 
our opinion. 
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Responsibilities of the Board for the financial statements  
 
The Board is responsible on behalf of the School for preparing financial statements that are fairly 
presented and that comply with generally accepted accounting practice in New Zealand.  
 
The Board is responsible for such internal control as it determines is necessary to enable it to prepare 
financial statements that are free from material misstatement, whether due to fraud or error.  
 
In preparing the financial statements, the Board is responsible on behalf of the School for assessing 
the School’s ability to continue as a going concern. The Board is also responsible for disclosing, as 
applicable, matters related to going concern and using the going concern basis of accounting, unless 
there is an intention to close or merge the School, or there is no realistic alternative but to do so. 
 
The Board’s responsibilities, in terms of the requirements of the Education and Training Act 2020, arise 
from section 87 of the Education Act 1989. 
 
 
Responsibilities of the auditor for the audit of the financial statements  
 
Our objectives are to obtain reasonable assurance about whether the financial statements, as a whole, 
are free from material misstatement, whether due to fraud or error, and to issue an auditor’s report that 
includes our opinion.  
 
Reasonable assurance is a high level of assurance, but is not a guarantee that an audit carried out in 
accordance with the Auditor-General’s Auditing Standards will always detect a material misstatement 
when it exists. Misstatements are differences or omissions of amounts or disclosures, and can arise 
from fraud or error. Misstatements are considered material if, individually or in the aggregate, they could 
reasonably be expected to influence the decisions of readers taken on the basis of these financial 
statements. 
 
For the budget information reported in the financial statements, our procedures were limited to checking 
that the information agreed to the School’s approved budget. 
 
We did not evaluate the security and controls over the electronic publication of the financial statements.  
 
As part of an audit in accordance with the Auditor-General’s Auditing Standards, we exercise 
professional judgement and maintain professional scepticism throughout the audit. Also: 
 

• We identify and assess the risks of material misstatement of the financial statements, whether 
due to fraud or error, design and perform audit procedures responsive to those risks, and obtain 
audit evidence that is sufficient and appropriate to provide a basis for our opinion. The risk of 
not detecting a material misstatement resulting from fraud is higher than for one resulting from 
error, as fraud may involve collusion, forgery, intentional omissions, misrepresentations, or the 
override of internal control. 

 

• We obtain an understanding of internal control relevant to the audit in order to design audit 
procedures that are appropriate in the circumstances, but not for the purpose of expressing an 
opinion on the effectiveness of the School’s internal control. 

 

• We evaluate the appropriateness of accounting policies used and the reasonableness of 
accounting estimates and related disclosures made by the Board. 

 

• We conclude on the appropriateness of the use of the going concern basis of accounting by the 
Board and, based on the audit evidence obtained, whether a material uncertainty exists related 
to events or conditions that may cast significant doubt on the School’s ability to continue as a 
going concern. If we conclude that a material uncertainty exists, we are required to draw 
attention in our auditor’s report to the related disclosures in the financial statements or, if such 
disclosures are inadequate, to modify our opinion. Our conclusions are based on the audit 
evidence obtained up to the date of our auditor’s report. However, future events or conditions 
may cause the School to cease to continue as a going concern. 

 



 

       

 

 
 
 

 

  

 
 

  

 
 

 
 
 

 
 

 
 

 
 

 
 

 
 
 

 
 

 

   
 

 
 

 
 
 

 
 
 

 
 

 
 

 
 
 

• We evaluate the overall presentation, structure and content of the financial statements, 
including the disclosures, and whether the financial statements represent the underlying 
transactions and events in a manner that achieves fair presentation.

• We assess the risk of material misstatement arising from the school payroll system, which may 
still contain errors. As a result, we carried out procedures to minimise the risk of material errors 
arising from the system that, in our judgement, would likely influence readers’ overall 
understanding of the financial statements.

We communicate with the Board regarding, among other matters, the planned scope and timing of the 
audit and significant audit findings, including any significant deficiencies in internal control that we 
identify during our audit. 

Our responsibilities arises from the Public Audit Act 2001.

Other information

The Board is responsible for the other information. The other information comprises the Analysis of 
Variance, Kiwi Sport Note and Statement of Compliance with Employment Policy, but does not include 
the financial statements, and our auditor’s report thereon.

Our opinion on the financial statements does not cover the other information and we do not express 
any form of audit opinion or assurance conclusion thereon.

In connection with our audit of the financial statements, our responsibility is to read the other 
information. In doing so, we consider whether the other information is materially inconsistent with the 
financial statements or our knowledge obtained in the audit, or otherwise appears to be materially 
misstated. If, based on our work, we conclude that there is a material misstatement of this other 
information, we are required to report that fact. We have nothing to report in this regard.

Independence

We are independent of the School in accordance with the independence requirements of the Auditor-
General’s Auditing Standards, which incorporate the independence requirements of Professional and 
Ethical Standard 1 International Code of Ethics for Assurance Practitioners issued by the New Zealand 
Auditing and Assurance Standards Board.

Other than the audit, we have no relationship with or interests in the School.

Brendan Lyon
Crowe New Zealand Audit Partnership
On behalf of the Auditor-General
Auckland, New Zealand
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analysis of variance 2022
HENDERSON

HIGH SCHOOL

Links to NELPS Goals Actions Success Indicators Analysis of Variance

Priority 5 & 6 

Quality teaching 

and leadership

Priority 1 & 2 

Learners at the 

centre

Professional 

Learning

Staff meeting keynotes and 

department microsessions

- IE Instruction, Mātauranga
Māori, Literacy, Numeracy

Reading Groups

• Select professional

reading ‘canon’

• Organise weekly lunch

groups to discuss chapters

Leadership Diploma

• Regular opt in sessions for

school leaders

• Focus on relevant leadership

skills and strategies

Good progress on the use of staff meetings 

and implementation of teaching strategies in 

the classroom. Professional conversations are 

increasing. Coaching and microsessions for 2023. 

Remaining IEI strategies, numeracy, literacy and 

Mātauranga Māori for 2023.

Positive staff engagement in pilot reading sessions. 

Supply issues affected book purchases. In School 

Leaders to lead reading groups in 2023.

Staff duress from illness and relief teacher shortage 

made it expedient to postpone the leadership 

diploma. In 2023 start with some sessions at HOD 

and Deans meetings.

Strategies observed in classroom practice, 

student feedback, teacher feedback. 

Professional discussion in department 

meetings. Sharing of good practice. 

Coaching of individual teachers as 

required.

50% staff involvement in reading groups, 

ongoing participation, KA observations in 

groups.

Senior teachers practising and sharing 

leadership practice. More consistent 

focus on reducing teacher variability.



analysis of variance 2022
HENDERSON

HIGH SCHOOL

Links to NELPS Goals Actions Success Indicators Analysis of Variance

Priority 1 & 2 

Learners at the 

centre

Priority 3

Barrier-free 

access

Hauora Individual focus:

Term 1 MyMahi videos, Guid-

ance website and WHO5 

survey data

Term 2 Wellbeing lessons on 

Google Classroom, Y9 & 10 

data for guidance referrals

Term 3 Senior academic focus, 

Junior relationships focus, stu-

dent-led assemblies

Term 4 Junior form class activi-

ties, half-day trip  

Form class/year level focus 

- student leader training and 

activity planning, lunchtime 

sports/activities,  

Whole school/House system 

focus - calendar regular 

activities, increase clubs and 

sports activities, integrate 

House Competition, increase 

assembly pro昀椀le.

Sharing of guidance resources through google 

classroom effective, as well as improved 

appointment booking system. 

Regular, collaborative pastoral meetings 

streamlined processes and identi昀椀ed at risk 
students early.

Progress on student-led assemblies and form class 

activities with more focus in 2023. 

Guidance website not yet developed - reconsider 

approach due to staff/leadership changes.

Leadership training documented and student 

planning of events scaffolded. Student leadership 

camp planned for 2023. 

Inaugural Pae Tata Transition Day for Year 9, 

building on school values and activities.

Attendance coordinator appointed for 2023. 

Increased counsellors.

Increased frequency and variety of student led 

and House activities supported student wellbeing. 

House Competition improving. 

Commitment to sports teams improved - less 

teams but greater attendance. School providing 

uniforms. Internal sports included as part of House 

Competition - initial stages.

Guidance website made available to all 

students and caregivers for support.

Mental health resources made widely 

available to students.

Faster referrals for mental health support.

Increased communication within the 

wider pastoral team.

Planned and replicable student 

leadership training programme

At least two lunchtime activities per term

At least two House competition activities 

per term

Increased internal sports participation



analysis of variance 2022
HENDERSON

HIGH SCHOOL

Links to NELPS Goals Actions Success Indicators Analysis of Variance

Priority 1 & 2 

Learners at the 

centre

Priority 3

Barrier-free 

access

Priority 5

Quality teaching 

and leadership

Priority 7

Future of learning 

and work

Behaviour 

curriculum

Mapping of current practices 

ensuring they tie in with IE 

instruction and Mātauranga 
Māori. Staff consultation, 
handbook update.

Implement in Term 2 & 3

Review in Term 4, update for 

2023

Priority 2 

Learners at the 

centre

Priority 3 & 4

Barrier-free 

access

Priority 5 & 6

Quality teaching 

and leadership

Knowledge 

rich 

curriculum

Professional Learning: (Term 

1 - 3)

•  WHAT is a Knowledge Rich  

    Curriculum. 

•  WHY-spreading opportunity and 

    Levelling Up.

•  HOW Selecting the key     

    knowledge concepts to be 

    included in each subject  

    curriculum, then sequencing it. 

Department work on 

sequencing a KRC (Term 4)

Using HHS adaptation of Rata 

CDC model (select concepts, 

content, functional activities, 

checking for understanding). 

Rich knowledge = depth and 

breadth.

Audit of behaviour processes carried. Behaviour 

Curriculum Design Team formed in T3 & 4 to design 

curriculum focus. Staff PL in Term 4 and entry/exit 

routines trialled with Y9 & 10 after seniors left.

Introduce for whole school in 2023, including entry/

exit, punctuality/attendance, uniform, community 

considerations.

2023 form teacher induction and training on 

how to build wellbeing into form time (昀椀ve year 
relationship). 

This work was carried out as planned other than 

the reading groups, which will be revisited in 2023 

when there are less supply issues.

Large departments had a Junior Curriculum Leader 

appointed to support the KRC design process. They 

proved key in helping the whole staff understand 

both the theory and practice of the knowledge-

rich approach. Coaching was provided to HODs of 

smaller departments.

In Term 4, all departments reviewed and 

redesigned their Year 9 curriculum, to be 

implemented and reviewed in 2023. 

Year 9 work to be evaluated in 2023 and Year 10 

units to be designed in Term 4.

Increased follow-through and consistency 

across classrooms (student feedback)

Earlier consequences and referrals for 

continual disobedience (comparative 

Kamar data)

Increased learning time in classrooms 

(teacher feedback)

All departments understand and are on 

board with the school direction. Reading 

groups exposed to reading library in Te 

Herenga and Digital Library. 

Departments understand the process 

needed to build a knowledge-rich 

curriculum for Henderson High School

Departments have designed Year 9 (and 

10?) topics/units through a knowledge 

concept lens (not assessment, not activity). 

Identifying key aspects/rich concepts. 

Consider Mātauranga Māori. Agree on 
explanations of concepts (especially 

complex ones). Predict misconceptions 

and plan for them. Chunk into bite size 

pieces. Design functional activities Embed 

vocabulary teaching. Build in review and 

retrieval. Share examples.



analysis of variance 2022
HENDERSON

HIGH SCHOOL

Links to NELPS Goals Actions Success Indicators Analysis of Variance

Priority 1 & 2 

Learners at the 

centre

Priority 3

Barrier-free 

access

Priority 5 & 6

Quality teaching 

and leadership

Bicultural 

leadership 

Strengthening partnerships

Hui with mana whenua

Establish working group to 

discuss priorities within the 

school

Hui with whānau and wider 
community

Professional development to 

support Māori learners in the 
classroom - Term 3

Physical environment

Signage

Consider Kowhaiwhai panels

•  Heart of the school

•  Front end of A Block

•  Back of gym

Tukutuku panels in shared 

interior spaces

Explore idea of painted 

markings on pathways

Had a number of opportunities to korero and 

honour mana whenua, such as the blessing of the 

new wharekai and working with Hone Tobin on 

taniwha designs representing our school values. 

Strategic hui with iwi representatives aimed for in 

2023 i.e. permissions for use of toi iwi on designs, 

and to discuss design of new buildings.  

HUK, PEK, AUR & MLN worked together to plan hui 

and other events, and Te Rito whānau class.

Also introduced the Year 9  Māori Student Council 
to support tikanga at assemblies etc and identify 

ways to raise the pro昀椀le of Māori in the school. 

Hui whānau were held each term, including an 
extraordinary hui to establish the Te Rito whānau 
class with whānau members. 

Excellent PLD sessions, well-received by staff, 

supporting their own use of Te Reo and Tikanga 

Māori, understanding of Matariki celebrations, as 
well as a whole staff visit to Rangiriri to learn about 

Aotearoa-NZ history in the Waikato. Continue as 

part of our PLD plan for the year. All resources 

uploaded to HHS PLD site for ongoing access.

Bilingual signage now on all named internal doors 

and on email signatures.

Tukutuku design being included in heart of the 

school landscaping, in consultation with kaiako te 

reo. 

Large taniwha designs created, iwi consultation 

underway and into 2023. These are intended for a 

number of prominent areas around the school. 

Strengthening relationships with mana 

whenua - this will be a long term mahi 

in order to have a meaningful and 

authentic partnership with local iwi.

Planned actions for 2022

Revisit 2021 whānau hui to follow up

Te reo and English language on internal 

doors and email sign offs. Explore exterior 

directional signage. 

At least one suggested area has Māori art 
installed.

At least one shared area has Māori art 
installed.

Decision made and action started.

We will have started to deliver relevant 

and meaningful PLD to staff which has 

been shaped by discussion at hui and on 

evidence



analysis of variance 2022
HENDERSON

HIGH SCHOOL

Links to NELPS Goals Actions Success Indicators Analysis of Variance

Priority 1 & 2 

Learners at the 

centre

Priority 3

Barrier-free 

access

Priority 5 & 6

Quality teaching 

and leadership

Cultural pride

 

Ensure Ka Hāpaitia and Action 
Plan for Pasi昀椀ka Education 
are included in professional 

learning (using IE Instruction 

model) 

Development of cultural 

working groups to plan 

activities.

Establish ways to showcase 

school diversity within the 

community 

Language weeks - 

acknowledge language weeks 

in a meaningful way

Priority 2 

Learners at the 

centre

Achievement

Improve NCEA results at Levels 
1, 2, and 3

To improve Pasi昀椀ka 
achievement at Levels 1, 2 & 3

To improve Māori achievement 
at Levels 1, 2 & 3

To improve the percentage of 

students gaining NCEA merit 
and excellence endorsements

To improve the percentage 

of students gaining University 

Entrance

Some initial work has been done to incorporate 

these plans into our overall direction, but it needs 

to be made more explicit to teachers. 

There is some progress on developing more 

speci昀椀c cultural groups e.g. Cook Island Māori, 
Tongan, rather than simply ‘Paci昀椀c’. Energy needs 
to go into accessing new tutors to support our 

students. 

This work will be done as part of our overall website 

and communication review in 2023.

A number of cultural/language week activities 

were offered, with a growing group of students 

involved. 

2022      

Level 1  80.0%   

Level 2  84.4%   

Level 3  82.4%   

Level 1  77.6%       

Level 2  81.6%     

Level 3  72.2%     

Level 1  67.8%    

Level 2  76.1%    

Level 3  79.2%    

Level 1  47.3%     

Level 2  31.2%     

Level 3  40.8%     

UE         48.9% 

Teachers are aware of content in these 

documents and how they support 

teaching

Events are planned into the calendar

A regular communication channel updates 

and celebrates events and cultural days

Level 1 – 90%

Level 2 – 90%

Level 3 – 85%

Level 1 – 90%

Level 2 – 90%

Level 3 – 85%

Level 1 – 90%

Level 2 – 90%

Level 3 – 85%

Level 1 – 50%

Level 2 – 45%

Level 3 – 40%

UE           60%

Selected language weeks will be 

celebrated with a planned programme

2021

69.4%

88.9%

79.5%

65.0%
91.8%
75.0%

58.2%

75.6%

74.2%

48.3%
36.4%
32.4%

50.8%



Academic results over the last few years have been volatile and dif昀椀cult to measure due to the use of learning recognition credits and the accreditation of exams 

in 2021. However, there are some positive indicators, particularly at Level 1 and 3. Level 2 is comparatively low, though not unexpected based on 2021 results for this 

cohort. The challenge is to lift them again this year.

The gap between Māori and whole school achievement is larger than in previous years, in part due to reducing reliance on extra-curricular credits, but largely due 

to low attendance from Covid impacts (illness, fear of illness, working to support whānau). It is a focus area that drives our strategic and annual plan decisions.

Objective 1: LEARNERS AT THE CENTRE

Priority 1: Ensure places of learning are safe, inclusive and free from racism, discrimination and bullying

Priority 2: Have high aspirations for every learner/ākonga, and support these by partnering with their whānau and communities to design and 
deliver education that responds to their needs, and sustains their identities, languages and cultures

NATIONAL EDUCATION AND LEARNING PRIORITIES

Objective 2: BARRIER-FREE ACCESS

Priority 3: Reduce barriers to education for all, including for Māori and Paci昀椀c learners/ākonga, disabled learners/ākonga and those with learning 
support needs

Priority 4: Ensure every learner/ākonga gains sound foundation skills, including language, literacy and numeracy

Objective 3: QUALITY TEACHING AND LEADERSHIP

Priority 5: Meaningfully incorporate te reo Māori and tikanga Māori into the everyday life of the place of learning
Priority 6: Develop staff to strengthen teaching, leadership and learner support capability across the education workforce

Objective 4: FUTURE OF LEARNING AND WORK

Priority 7: Collaborate with industries and employers to ensure learners/ ākonga have the skills, knowledge and pathways to succeed in work



School

KIWISPORT NOTE

Henderson High School

Kiwisport is a Government funding initiative to support students’ participation in organised 
sport. In 2022, the school received total Kiwisport funding of $25,305 (excluding GST). This 

funding was spent on uniform and equipment in order to increase equitable access to sport.

Leading Edge Services (2017) Ltd

Page 1



School

Statement of Compliance with Employment Policy

Confirming that policies and procedures relating to personnel have been reviewed.

Confirming that all employees are treated fairly according to the skill, abilities and qualifications 

they bring without bias.

Confirming that at all times it aims to be a good employer, complying with the 

conditions stated in all employee contracts.

Confirming that it meets all its Equal Opportunities requirements.

As of 31 December 2022 the Henderson High School Board has ensured the fair and proper 

treatment of its employees in all aspects of employment by:

Henderson High School

Confirming that it meets the requirements identified as best practice.

Leading Edge Services (2017) Ltd
Page 1


